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Club Constitution
1. Our name and colours
Our club is Derwent Valley Running Club (DVRC) and it is affiliated to England Athletics (EA), the National Governing Body of the sport. It accepts and abides by the rules and codes of practice of EA.
The club colours are white and red. The club vest is white, with red side panels.

2. Our aims and objectives

· Encourage people to enjoy the benefits of running 

· Provide a supportive and friendly environment for runners of all abilities to improve and grow as runners

· Offer coaching and competitive opportunities for members

· Be a place for runners to meet and socialise

· Promote the club and the sport of running within the local and athletics communities 

· Ensure a duty of care to all our members 
· Be guided by what is equal and fair to everyone.
3. Our membership

All members will be subject to the rules of the constitution. By joining the club they accept these rules and codes of conduct.

Members will be enrolled in one of the following categories:

· Full member (over 18)
· Second claim member (for those who train with us, but run for another club)
· Junior member (under 21)
· Social member

· Life member*
*Life membership may be offered to someone who, in the opinion of the AGM, has made an outstanding contribution to the club.
4. Membership fees

Membership fees will be set annually and agreed by the Annual General Meeting in January.
The membership year runs from 1 April until 31 March. Fees must be paid annually before 31 March by bank transfer. 

Fees for 23/24 year are:
New members £35

Junior (21’s and under) £25

Second Claim £25

Existing members £30 

Second Claim & 21’s and under £20)

Social members £5 (no coached sessions or vest)

** Brand new athletes - never registered competitively with any club before who join(ed) us between Jan-March 2023 this request doesn’t apply to you as your expiry date will be 31st March 2024.
Those members whose annual subscriptions remain unpaid at the end of June each year shall be deemed to have resigned membership of the club, unless otherwise agreed by the committee.
5. Our Committee/Officers 
Derwent Valley Running Club is run by and for its members. 

The running of the club shall be deputised to a committee of no more than 11 elected member, which will include the following officers:
	

	

	

	

	


	Club Chair 
	Club Welfare 

	Vice Chair 
	Website / IT Officer

	Club Secretary 
	Ladies Captain 

	Club Treasurer 
	Men’s Captain

	Membership Secretary
	Coach Coordinator 


	

	

	

	

	

	

	

	

	

	Any other relevant position


They shall be elected every two years (biennially elected) at the Annual General Meeting (see 5.1).

In addition, the club shall have a range of roles that will be co-opted to members, as and when required during the year. They could include:
	Social Secretary(s)

	Coaches and Running Leaders team members

	Fundraising

	Communications

	Club kit co-ordinator

	


5.1 Election of the Committee

Committee members will be chosen by vote every two years (biennially) at the Annual General Meeting, but will be eligible to stand for re-election.
Nominations for the committee need to be sent to the Secretary prior to the AGM. 

Each candidate for election must be a member of the club and be proposed and seconded by two other members of the club.

Election shall be by a show of hands unless the Chair, in her/his discretion, deems a ballot to be necessary.
Officers of the club will be chosen by and from the Committee. The officers shall be appointed at the first meeting of the Committee following the AGM.
Posts which fall vacant between AGMs may be filled by co-opted members.

5.2 Role of the Committee

The Committee will be responsible for adopting new policy, codes of conduct and rules that affect the organisation of the club. 

The Committee can appoint subcommittees as necessary and appoint advisers as necessary to fulfil its business.

The Committee will be responsible for disciplinary matters involving members.

5.3 Committee meetings
The Club Secretary will organise committee meetings as required and no less than three times per year. 

The quorum* required for a decision to be agreed will be five. In the case of a tied vote the Chair’s vote will be the deciding vote.
*Quorum: the minimum number of people that must be present to make the proceedings valid.

6. Finance
The Treasurer will be responsible for the finances of the club.
All club monies will be banked in an account held in the name of the club.

The financial year of the club will run from 1 January to 31 December.
A statement of annual accounts will be presented by the Treasurer at the Annual General Meeting. The Treasurer will also provide an update on finances at committee meetings.
Any cheques drawn against club funds will hold two signatures. Signatories are the Treasurer, plus one other nominated committee member.

7. Annual General Meetings (AGM)
AGMs will be held annually at the beginning of the calendar year. Notice of AGMs will be given by the Club Secretary at least 21 days in advance to all members. 

The AGM will be presented with a committee report and a statement of accounts.
Elections of committee members are to take place at the AGM (see 5.1). 

All members have the right to vote at the AGM.

All motions and amendments shall be accepted by a majority of votes cast. 

In case of a tied vote the Chair’s vote will be the deciding vote.

The Committee has the right to call Special General Meetings (SGM) outside the AGM. Procedures will be the same as for the AGM.

8. Club Equality Statement

This club is committed to being an open and inclusive club and strives for equality in all activities.
We understand sports equality to mean:
Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to address them.

It is about changing the culture and structure of sport to ensure it becomes equally accessible to everyone in society. 
Sport England definition
· The club respects the rights, dignity and worth of every person and will treat everyone equally within the context of their sport, regardless

of age, ability, gender, race, ethnicity, religious belief, sexuality or social/economic status.

· The club is committed to everyone having the right to enjoy their sport in an environment free from threat of intimidation, harassment

and abuse.

· All club members have a responsibility to oppose discriminatory

behaviour and promote equality of opportunity.

· The club will deal with any incidence of discriminatory behaviour seriously, according to club disciplinary procedures.

9. Discipline and appeals

We are a small club which prides itself on the way members behave responsibly and with consideration to others. However, it is important that we have a clear procedure in place for dealing with problems, should they arise.

All concerns, allegations or reports of poor practice, or issues relating to the welfare or behaviour of members will be recorded by the management committee and responded to swiftly and appropriately. (For junior members, this will be done in accordance with the club’s child protection policy and procedures.) The club Welfare Officer (s) is the lead contact for all members in the event of any child protection concerns or allegations of misconduct.

All formal complaints about the behaviour of members need to be submitted in writing to the Secretary.

The Committee will meet to investigate complaints within 14 days of a complaint being lodged. The Committee has the power to take appropriate disciplinary action including the termination of membership.

The outcome of a disciplinary hearing should be notified in writing to the person who lodged the complaint and the member against whom the complaint was made within 7 days of the hearing.

There will be the right of appeal to the Committee following disciplinary action being announced. The committee should consider the appeal within 14 days of the Secretary receiving the appeal.
10. Dissolution

A resolution to dissolve the club can only be passed at an AGM or SGM through a majority vote of the membership.

In the event of dissolution, any assets of the club that remain will become the property of England Athletics or another local community amateur sports club.
11. Amendments to the constitution

The constitution will only be changed through agreement by majority vote at an AGM or SGM.

12. Declaration

Derwent Valley Running Club hereby adopts and accepts this constitution as a current operating guide regulating the actions of members (as agreed by Chairman, Vice Chairman and Club Secretary on 12th March 2023).
March 2023
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